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GENDER EQUALITY PoLicYy [l

FOREWORD

In line with the guidance issued by the Boards of Directors of the Named Group companies -
and, in particular, by those falling within the scope of UNI PDR 125:2022 certification (namely
Specchiasol S.r.l., Named S.r.l., Namedsport S.r.l.,, Farma-Derma S.r.l.,, Wellmicro S.r.l., and
Oliservice S.r.l.) - the aforementioned companies undertake to develop programmes and
initiatives aimed at promoting diversity, inclusion, and gender equality in all its dimensions,
starting with the formalisation and adoption of this specific Policy.

The Diversity, Inclusion and Gender Equality Policy, aimed at recognising and valuing our
people, is issued by the Chief Executive Officer of each Group Company, in consultation
with the Steering Committee for UNI PDR 125:2022 Certification, and supports the
implementation of the fundamental principles of each company’s Code of Ethics within the
Named Group.

This Policy is addressed and communicated to all Group personnel as well as to external
stakeholders. In particular, managers and those responsible for the management and
supervision of human resources bear specific responsibility for supporting the effective
practical implementation of the Diversity, Inclusion and Gender Equality Policy.
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Kl OUR ORGANISATION’S PURPOSE AND COMMITMENTS

The Group recognises the importance of promoting equal opportunities, appreciates the
value of diversity, and seeks to enhance each person’s uniqueness.

This is because diversity fosters creativity and enriches collaboration. The Group gives
equal consideration to each individual’s contribution and seeks to encourage staff to
develop their potential by nurturing motivation and fostering active, fulfilling participation.

The Group aims to promote women’s empowerment and to ensure gender equality in
every respect.

] OUR COMMITMENTS

In

pursuing and maintaining this objective, the organisation focuses its efforts on the

following areas identified by UNI PDR 125:2022:

Culture and Strategy
Governance

HR Processes
Opportunities

Pay Equity

Parenthood

particular, the Group undertakes to:

combat all forms of employment discrimination by attracting and recruiting people of
different backgrounds, genders, ages, origins and abilities, pursuing gender equality
from the selection stage onwards through inclusive, merit-based criteria;

embrace all differences relating to age, gender, marital status, ethnicity, nationality,
religion or other beliefs, sexual orientation, social and educational background, and
family or caregiving responsibilities;

to create a work environment free from any direct or indirect discrimination, and from
any type of violence or harassment, whether sexual or based on individual, political,
or cultural differences; In particular, the Group adheres to a “zero-tolerance” policy
regarding all forms of discrimination, abuse, and harassment (physical, verbal, or digital)
in the workplace, and adopts concrete measures and tools to monitor organizational
well-being, prevent the risks of discrimination, abuse, and harassment, and encourage
reporting through secure and clear channels;
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foster a leadership style that promotes the growth
of deserving employees through example and
delegation, paying particular attention to individual
motivation and ambition regardless of gender;

adopt a system that enables the creation of merit-
based personal development plans, allowing people
to pursue their own career paths;

offer a work-life balance programme enabling
all employees, according to their needs, to find
solutions and support measures that help them
better balance the time and space devoted to work
and personal life;

improve employees’ work-life balance by adopting
flexible working arrangements (e.g. remote working,
part-time work, flexible hours), avoiding any
discrimination during extended absences from work,
maintaining regular contact, supporting reintegration
upon return, and safeguarding the physical and
psychological well-being of all employees;

promote a communication style - particularly at
corporate events and in the Group’s commercial
and marketing initiatives - that is consistent with
the values set out in this Policy and therefore
uses inclusive language and imagery respectful of
gender, cultural and social differences, avoiding
gender stereotypes and fostering equality among
all genders;

engage all stakeholders and support external
initiatives that promote the enhancement of diversity,
inclusion and gender equality.

TOP MANAGEMENT STEERING COMMITTEE

Sebastiano Castorina % Sebastiano Castorina %

Giulia Tomelleri &77

Mauro Silvano Angelo Meregalli W%
Daniela Lorenzi )ﬁé
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SPECCHIASOL S.r.l.

Via Bruno Rizzi, 1/3- 37012 Bussolengo (VR) - Italia

C.F, P.IVA e n. R.l. di VR 01365850237 - REA VR-176904
Cap. Soc. euro 1.746.174,13 i.v.

Pec: info@pec.specchiasol.it

NAMED S.r.l.

Via Bruno Rizzi, 1/3- 37012 Bussolengo (VR) - Italia

C.F.en. Rl di VR 08440210154 - REA VR-468458 - P. IVA 00908310964
Cap. Soc. euro 500.000,00 i.v.

Pec: namedsrl@cert-wenscom.it

Societa a Socio Unico - Societa soggetta ad attivita di direzione e coordinamento di Specchiasol S.r.l.

WELLMICRO S.r.l.

Via Bruno Rizzi 1/3 - 37012 Bussolengo (VR) - Italia

C.F, P.IVA e n. R.l. di VR 03487911202 - REA VR-449914
Cap. Soc. euro 24.265,00 i.v.

Pec: wellmicrosrl@pec.it

FARMA-DERMA S.r.l.

Via dell’Artigiano, 6/8 - 40010 Sala Bolognese (BO) - Italia

C.F en.R. di BO 03885530372 - REA BO-322615 - P. IVA 01691071201

Cap. Soc. euro 60.000,00 i.v.

Pec: farmadermasri@open.legalmail.it

Societa a Socio Unico

Societa soggetta ad attivita di direzione e coordinamento di Specchiasol S.r.I.

NAMEDSPORT S.r.l.

Via Bruno Rizzi, 1/3- 37012 Bussolengo (VR) - Italia
C.F,P.IVA e n. R.I. di VR 09311080965 - REA VR-474398
Cap. Soc. euro 50.000,00 i.v.

Pec: namedsportsri@legalmail.it

Societa a Socio Unico - Societa soggetta ad attivita di direzione e coordinamento di Specchiasol S.r.l.

OLISERVICE S.r.l.

Via Bruno Rizzi, 1/3 - 37012 Bussolengo (VR) - Italia
C.F,P.IVA e n. R.I. di VR 05511220963 - REA VR-474362
Cap. Soc. euro 10.000,00 i.v.

Pec: oliservicesrl@cert-wenscom.it

Societa a Socio Unico - Societa soggetta ad attivita di direzione e coordinamento di Specchiasol S.r.l.

LIFe - Laboratorio Italiano Fermentati S.r.l.

Via Bruno Rizzi, 1/3 - 37012 Bussolengo (VR) - Italia

C.F., P.IVA e n. R.l. di VR 03741651206 - REA VR-477247
Cap. Soc. euro 20.256,41i.v

Pec: liferments@pec.it

INCO S.r.l.

Via del Fiffo, 5 - 40065 Pianoro (BO) - ltalia

C.F e n.R.l. di BO 00432450377 - REA BO-205991
P. IVA 00509501201 - Cap. Soc. euro 92.962,00 i.v.
Pec: inco@pec.incocosmetici.com

Societa a Socio Unico - Societa soggetta ad attivita di direzione e coordinamento di Specchiasol S.r.l.

namedgroup.com
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